SUMMARY FORM 


COLLECTIVE BARGAINING AGREEMENT 
PUBLIC SECTOR / NON-POLICE & NON-FIRE 


Section I: Agreement Details 

Public Employer; Lower Cape May Regional School District _ Cape May _ 

Employee Organization Lower Cape May Regional School District Bus Drivers __ 39 

Base Year Contract Term: _ 6/30/2014 New Contract Term 7/1/2014 _ 6/30/2017 _ 

Type of Settlement □ Mediated Settlement □ Fact-Finder Recommendation □ Voluntary Settlement □ Super Conciliation 



Section IV: Atialysis of new successor agreement 
Iota! Base Y8ar(pre\feus agreement) $702 301 


AffHf AGREEMENT ANALYSIS 






P^cent Increase .. 

2.58% 

2.48% 

2.40% 

Total CQ^ of increase .. 

$18,136 

$17,863 

$17,702 

Total base salary (successor agreement). 

$720,437 

$738,300 

$766,002 


Section V: Impact of Settlement ■ average annual increase over term of agreement 


Percentage Inpact {average per year over term of agreement) 
Dollar Impact {average per year over term of agreement 


Section VI 


HeaJlh Insurance (Indicate co$is assodafed on each fine) 


2.49 

$17,900.33 


Cost of Health Plan. 

Employee ConfribuSons . 

Prescription. 

Dental. 

Vision. 


Bass Year 

$57,801 

$1,142 


Vml 

$59,433 


The undersigned certifies that the foregoing figures are true and is aware that if any of the foreQoina items are false, s/he is subject to punisment 


Section VII 

Prepared by: Mark^lftUel^ _ Title: School Business Administrator 

/ S — Pri'rtNatne'--.,.^,^ 

. 12 / 4/2014 _ 

Signature 


Send conpleted & signed form, a signed and dated ct^y of contract , agned and dated certification as weli a 




































